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We are back again, warmest greetings and welcome everyone. To all 

new employees, we would like to say to you; welcome home away 

from home. Capricorn TVET College is a diverse and multi-cultural 

institution, which takes pride in all officials’ languages and cultures 

we have in the country.  

This is the 4th edition, the team went out to look for the best stories 

for your interest; not just stories though, we aim at motivating, there-

fore, there is no better way to do that than using people, who have 

been to this very institution and have made it big and still aim high. 

Maeshibe Marema (cover) the brains behind Maeshibe Coffee (Pty) 

Ltd, which roasts, packages and distributes coffee from the e-

commerce shop. The former student took a step forward on starting a 

coffee business and create employment for others. Read the full story 

on page 5. 

The College has noted the Auditor General South Africa (AGSA) audit 

outcomes which show a considerable overall improvement compared 

to the previous years. Read the full story on page 6.  

Extracurricular activities serve as great on–course academic support 

programmes within the College curriculum. Hats off to Faith Moyo, a 

level 2 Finance, Economics and Accounting student at Polokwane 

Campus for stealing the limelight as he scooped this year’s record 

breaker accolade in long jump, claiming one gold and two silver med-

als, as well as a R5000 cheque at 2022 national CoSACSA track and 

field championships. Full story on page 7. 

The editorial team makes a call to staff and students, who wish to 

contribute towards the production of the publication to send their ar-

ticles to pro@capricorncollege.edu.za. We hope that you will have a 

great time going through this issue as we had fun compiling it for you. 

 

Enjoy the read! 

EDITORIAL COMMENT  
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I t is hard to grasp that we are already more than 180 days in 

2022. Over the years, Capricorn TVET College has been able 

to achieve greatness through sheer hard work and commit-

ment of the team. We aim at encouraging participation of stu-

dents within the institution and not merely the abortion of 

information. To the new staff members, as iron sharpens iron, 

we sharpen one another to achieve excellence together. 

Putting our differences aside and focusing on common objec-

tives often lead to desired results. 

 As our chore, teaching and learning was disrupted by stu-

dents’ protest which dragged for weeks, the continuation of 

protest erodes fibre of academic activities. As the institution, 

we strongly stand against any kind of disruption. Hence, we 

have relevant communication channels for every matter that 

needs attention to be reported.  

To the students at large, it is much easier to engage and re-

solve issues when correct channels are followed as the College 

will have right instruments and technic to address the rising 

matters.  

 

As the College, we understand that it is our job to ensure that 

youth is well capacitated with broad knowledge. We are doing 

our best to meet your determination.  

We need your energies to be transferred into something con-

structive.  

In this fast changing environment, we do not want any talent 

or passion of our students to go to waste. The College has tak-

en great strategies to ensure that it partners with relevant 

stakeholders to provide high quality entrepreneurship training 

sessions targeting students. This is to ensure that we inject 

more to what our students are learning in class to become 

economically active and a strong hard-core of resistance to 

poverty and unemployment.  

We are a government institution, so auditing plays a vital role 

as we need to meet the needs of the public. We report to all 

our stakeholders that we received an unqualified audit opinion 

from Auditor General South Africa  (AGSA) for 2021 financial 

year. We believe that, this will install confidence in investors 

and funders. I would like to send a warm gratitude to every-

one within the institution. This was not going to be possible, if 

it was not for your contribution, accountability and loyalty to 

the institution.  

 

The results speak of your efforts and for that may we 

continue serving our nation. 

Lekau Mamabolo 

Principal 

 STATEMENT  

FROM THE PRINCIPAL 

On that note, I urge staff members to 

continue striving in their respective 

corners. We have achieved a milestone 

together, and I believe being consistent will 

get the institution to the highest level.  
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I am pleased to be issuing this statement at the time 
when the College obtained the unqualified audit opin-
ion. The continued dedication and commitment by the 
Council and collaboration from management took the 
College to the next level. As a public institution of higher 
learning, financial management matters to the public.  

The past three (3) years in office as the accounting au-
thority of Capricorn TVET College has been and still 
grasped. All is done through the leadership of a dedicat-
ed and committed team of Council members, with key 
strategic expertise ranging from; finance, human re-
source, legal, planning and stakeholder management in 
both public and private institutions. The oversight role of 
the Council focuses more on strategic development and 
service to ensure the provision of quality higher educa-
tion and training within the College.  

The alignment of skill levels with the vision, mission and 
strategies of the College has been regularly assessed to 
respond to the needs of the targeted group. In collabo-
ration with the management and other external stake-
holders, the Council is in the process of reviewing the 
relevance of all programmes that the College offers. This 
is to ensure that the institution responds to the needs of 
the public across all four (4) campuses.  As the Council 
Chairperson, I am confident that through this approach, 
the primary business of the College will be maintained.   

As a result, the Council continues to provide constructive 
direction and support to the College and believes that 
Management will strengthen systems and operational 
strategies to respond to the academic needs within the 

current economic outlook. In addition, the reviewed and 
approved key policies by Council in the 2022, introduced 
systems that are in line with legislative and regulatory 
changes to reflect and implement within best practice 
principles.  

The operating environment of the College has taken an 
improved shape. Although, there were some random 
challenges encountered, such as students’ unrest over 
National Student Financial Aid Scheme (NSFAS) pay-
ments, but the creative and innovative measures imple-
mented have seen stability within the teaching and 
learning environment. The NSFAS beneficiaries have 
started receiving their allowances and the process runs 
efficiently. Students with challenges were given steps 
that need be followed in order to get their allowances.  

In addition, the third phase of NSFAS laptops distribution 
took place and over 190 beneficiaries received the gadg-
ets. This is in line with the Fourth Industrial Revolution 
(4IR) era as the College is in the process of fully imple-
menting blended learning.  

On behalf of Council, let me send words of gratitude to 
the students, guardians, Management and the entire 
staff members for their collaboration and cooperation 
towards achieving the objective of the College together.  

 

 

Dr Monty Mohapi, Council Chairperson 

STATEMENT FROM THE CHAIRPERSON  

OF COLLEGE COUNCIL 
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FORMER STUDENT MAKES REMARKABLE HEADWAY IN A COFFEE 
MAKING BUSINESS 

Congratulations are pouring in for Capri-

corn TVET College alumnus, Maeshibe 

Marema, who is a founder of Maeshibe cof-

fee and also a Captain in the South African 

National Defence Force (SANDF). The 

young passionate lady from Sehlabeng in 

Zebediela joined the College back in 2007 

studying Management Assistant at Polo-

kwane Campus. 

Sharing her experience during her study 

period at the College, the 33-year-old stated 

that her stay was fruitful as the College has 

moulded who she is today. 

 “Through Capricorn TVET College and its 

dedicated staff members, I discovered who I 

am as an individual and what I stand for. I 

learnt independence and the College of-

fered me so much knowledge and confi-

dence”.  

After the accomplishment of her National 

Diploma in the College, she joined the 

South African National Defense Forces (SANDF) in 2010. Through hard work and commitment, she grew within the 

ranks and she is currently occupying a rank of a Captain responsible for domestic and international liaison with 

Chiefs of Defence.  

Growing up in a village with lack of basic amenities but has general apathy and social ills never defined Maeshibe as 

dreaming big, working hard has been her mantra. In 2019, she started a company named Maeshibe Coffee (Pty) Ltd, 

which roasts, packages and distributes coffee from the e-commerce shop. Her company also installs coffee bars to 

corporate and government institutions and currently having four (4) permanent employees.  

Seeking to know what inspired her to start a coffee brand, she said that, “I gave birth to this enterprise because I 

wanted to create employment and share barista skills to mostly disadvantaged young people. I am from a small vil-

lage, and I know how poverty looks like. I took it upon myself to ensure that young people are able to access rare 

skills like coffee farming and barista skills”.  

Maeshibe is also a well-known humanitarian involved in initiatives that give back to the disadvantaged communities 

and individuals. Recently, her company played its social impact responsibility by donating free coffee to the security 

forces during the COVID-19 lockdown. The initiative carried on for 45 days serving over 180 military personnel and 

over 100 South African Police Service (SAPS) and traffic officials around Gauteng Province during their presidential 

call for national duty. 

The College is proud of Maeshibe and wishes her nothing but the best in her entrepreneurial journey. Her coffee 

products may be purchased from www.maeshibe.co.za and also available on takealot. She is Saritah_marema on In-

stagram, @eunicesaritah on Twitter and Saritah Africa on Facebook.  

 

Maishebe Marema showcasing her coffee products in the exhibition 
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CFO ON THE MOVE: COLLEGE OBTAINS 
 UNQUALIFIED AUDIT OPINION 

Capricorn TVET College is delighted to announce its recent Cap-

ricorn TVET College is delighted to announce its recent unquali-

fied audit outcome released by Auditor General South Africa 

(AGSA) on the 30
th 

of May 2022. The College has noted the 

AGSA audit outcomes which show a considerable overall im-

provement compared to the previous years. In a chat with the 

Deputy Principal: Finance well known as the Chief Financial 

Officer (CFO), Ms Sibongile Ramusi, who is a qualified Chartered 

Accountant and a Registered Auditor with more than eleven 

(11) years’ work experience, says that audit remains an extreme-

ly important assurance tool that ensures accountability in any 

institution.  

Born and bred in ga Mashashane, Limpopo, Ms Ramusi attend-

ed her primary school at Fatima Missionary School and complet-

ed her matric at the then Lebowakgomo Commercial School in 

2004. She then enrolled at University of Johannesburg for a 

Bachelor of Accounting Science in 2007 and managed to com-

plete in record time. In 2011, she obtained her Certificate of 

Theory in Accounting (CTA) Certificate and passed the CA 

Board exams to qualify as an Accountant in 2014. 

Afterwards, she entered the corporate world within her field of 

study. “My first employment was at Pricewaterhouse Coopers 

(PwC) as an Article Clerk in 2010, where I served clients varying 

from both the public and private sector. After some time, I 

joined Westfalia Fruit Estate a Subsidiary of Hans Merensky Lim-

ited as a Financial Accountant and gained extensive financial 

management, taxation, financial accounting and reporting ex-

perience. From the Financial Accountant position, I worked as 

an Assistant Audit Manager at AGSA where I gained extensive 

knowledge of the Public Sector. In my career space, I also served 

as an Audit Partner at  Motlanalo Incorporated, where I dealt 

with audit and accounting,” says the CFO. 

From auditing perspective, Ramusi says the unqualified audit 

opinion means a lot to the institution as it serves to confirm that; 

finances are free from material errors and financial administra-

tion is good as the College is able to explain its transactions.  

The CFO has thanked every staff member for their whole-

hearted efforts in ensuring that the College gets positive audit 

outcome. “As the finance team, we could not have done this 

without the support that the Principal provided not forgetting 

all his subordinates from all delivery sites of the College. His 

leadership style is highly appreciated as he demonstrates the 

same objective of having and maintaining unqualified audit 

opinions”. 

Seeking to know a way forward, the CFO states that, it is the 

responsibility of every employee to brighten their corners bor-

rowed from the Principal’s words. “Although it may not be easy 

to maintain the recent unqualified audit opinion, but we need 

to commit ourselves collectively to ensure that we comply with 

law and regulations governing the College. The lessons learnt 

need to be strengthened, so that we can achieve excellence 

together as our motto implies”.  

“This is an achievement that the College 

needs to celebrate and ensures that it is 

maintained. As the public institution, our 

audit assurance should meet the needs of 

various stakeholders”.   

Ms Sibongile Ramusi: 

Deputy Principal — Finance 
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TEAM LIMPOPO SCOOPS 33 MEDALS AT THE 2022 COSACSA 
TRACK AND FIELD CHAMPIONSHIPS 

Capricorn TVET College’s team under the um-

brella of Limpopo TVET Colleges put up a good 

show at the 2022 College, Sport, Arts Culture 

South Africa (CoSACSA) national track and field 

championships held from 7-9 April 2022 at Old 

Peter Mokaba Stadium, Polokwane.   

Almost all the public TVET Colleges in South 

Africa were represented during this respected 

event which seeks to promote sport, arts and 

culture in the country’s colleges and encourage 

a healthy lifestyle. Athletes competed in various 

activities such as shot-put, high jump, long 

jump, javelin throw, discus, 100 m, 200 m, 400 

m, 1 500 m, 3000 m, 5 000 m and 10 000 m 

events, among others. Limpopo team was 

ranked number three (3) on medal standings 

and athletes collectively managed to attain 33 

medals consisting of nine (9) gold, sixteen (16) 

silver and eight (8) bronze medals. 

Faith Moyo, a level 2 Finance, Economics and 

Accounting student at Polokwane Campus 

stole the limelight as he scooped this year’s 

record breaker accolade in long jump, claiming 

one gold and two silver medals, as well as a 

R5000 cheque.  

Assistant Director for Student Support Services, 

Tebogo Mogale said: “We want to appreciate 

the Limpopo Organizing Committee (LOC) for 

contributing their whole-hearted efforts in 

ensuring that the event is success. Our athletes 

from all Limpopo TVET Colleges have flown the 

flag of the province high and their hard work is 

highly cherished”.  

She further congratulated Moyo for giving 

pride to the College. “As the College, we are 

proud of Faith for being a record breaker, and 

we will continue to support him and other 

athletes in ensuring that they perform to the 

best of their ability in all forthcoming competi-

tions”. 
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A TRIUMPH VICTORY AGAINST ALL ODDS 

Born and bred in Giyani, Nhlanhla Mostaff Hlabangwane is a self-

motivated, vibrant, valuable and principled man, who loves and believes 

in the power of education. After matriculating he never stopped school-

ing which resulted him obtaining a Bachelor of Education Degree 

(Senior phase and FET phase) and Honours Degree in Bachelor of Edu-

cation Specialising in Psycho-Educational Support from University of 

South Africa (UNISA).  

The young man from Giyani got rejected by various universities, and 

Capricorn TVET College has turn into his home. His journey within the 

College started in 2008 at Senwabarwana Campus as a Management 

(NCV) student. “First year was not easy as I had no background of com-

mercial subjects, but I managed to be more focused on the course. After 

completing `my level 4, I then registered for Business Management on 

Report 191 programme and graduated in 2012 where I was announced 

as a best student in Report 191 business studies”.    

Mr Hlabangwane stated that his beginning of academic success started 

within the College. “A lot of people still have a negative perception to-

wards the TVET sector, but I am a living proof that TVET Colleges offer 

quality education. A referral from a friend to enrol at Capricorn TVET 

College changed my whole life as I am currently doing Master of Educa-

tion in Psychology of Education”.  

He further highlighted that, it was not easy for him to find the balance 

between academics and exploring his hobbies. “Due to effectiveness of 

student support services in place, I made use of the stay at the College 

as a student, and that main purpose did not limit me to participate in 

extra-curricular activities by being active in sports and cultural activities 

such as choir and dance”. 

He later transcended and became active in College Student Representa-

tive Council (SRC). During his time in the SRC, he held various positions 

such as Campus Chairperson in 2009, College Secretary General, Deputy 

President and later the College SRC President in 2011.  “My love for 

serving people was proven during such times. Being the mouthpiece of 

the student masses enabled me to work very hard to maintain the re-

spect and responsibilities attached to the title. To the current and up-

coming student leadership, I encourage them to have good working 

relationships with the Management, and plan initiatives which will bene-

fit the whole student community and remember to represent them with 

loyalty”. 

He started working as a registered debt collector in one of the big debt 

legal collection companies in the country. “The company taught me so 

many things, which include but not limited to financial literacy and pro-

fessionalism”. Later, he joined the College workforce in 2013 as a part-

time lecturer stationed at Senwabarwana Campus. A year after, he 

earned a permanent position and has since produced good results as a 

lecturer.   

The year 2022 started well for him as he got promoted to work as an 

Education Specialist for Life Skills and Computer Literacy stationed at 

Polokwane Campus.  Engaging with the editorial team regarding his 

journey, Mr Hlabangwane indicated that he is grateful for lessons and 

opportunities that the College provided since his study days. “I always 

tell people that I was born in the College, and would like to thank every-

one who contributed towards my academic journey. The College has 

been and still playing a vital role in advancing my career, and I am glad 

that I am currently ploughing back to it”.  
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Realizing the importance of strategic planning 
helps the organization to be more proactive, 
rather than being reactive to future issues 
and problems in achieving goals and objec-
tives. In an attempt to examine the role of 
strategic planning, Capricorn TVET College 
hosted a strategic planning workshop training 
for College Council members and Executive 
Management. The three-day workshop took 
place in Polokwane from 22-24 April 2022 and 
aimed at giving an overview of the Strategic 
Planning process in the TVET sector and high-
light the roles and responsibilities of Council 
as contained in the Continuing Education and 
Training (CET) Act.  

In expounding a purpose of the workshop, Council Chairperson, Dr Monty Mohapi said that, “we organ-
ised this workshop to engage Council members in the current institutional strategic plan, key performance 
areas, pockets of excellence, gap analysis, challenges and remedial measures adopted to address identi-
fied weaknesses”. Dr Mohapi further highlighted that, the workshop aimed at providing Council members 
with the know-how of reading and understanding financial statements with ease and to demystify finan-
cial jargon found in financial statements”. 

The topics discussed covered a broader spectrum of institutional operations such as environmental scan-
ning, institutional strategic plan and demystifying financial statements. Mr Masoga Elvis, the Acting Assis-
tant Director for EMIS and Strategic Planning presented about the institutional strategic plan. In his 
presentation, Masoga emphasized the importance of research as a vital tool that can assist the College to 
have effective and efficient strategic plan in place. “Research plays a dynamic role, so we need to rely 
more on validated findings. As an institution of higher learning, research should be our major tool to have 
scientific knowledge findings as industries are concerned about knowledge and creativity, thus this may 
attract a lot of relevant investors”.  

Mr Masoga further elaborated that research can assist the College in identifying key economic drivers 
across all delivery sites. “Knowing key economic drivers within our campuses is very important as it ena-
bles the College to have programmes that are responsive to labour demands. In this fast changing econo-
my, we need to produce graduates that are ready to enter the job market and start entrepreneurial pro-
jects”.  

The outcomes from the workshop included, among others, commitment to improving the College brand to 
create brand loyalty, considering the issue of innovation as the lifeblood of the College and offering rele-
vant responsive curriculum.  

College Council Chairperson sharing the 

purpose of the workshop 

CFO presenting financial statements of 

the College 
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Developing leaders is a primary tenant and focus in the field of 
higher education. Leadership development for Student Repre-
sentative Council (SRC) is an anticipated outcome for educational 
institutions and can be found in institutional missions and values. 
Students’ leadership traits and characteristics can be developed 
or strengthened and can be cultivated in higher education institu-
tional programs. In response to that, Capricorn TVET College 
hosted the 2022 SRC first quarter review and capacity building 
workshop  from 13-15 May 2022 in Makgoebaskloof.  

The three (3) day event aimed at reviewing the first quarter re-
ports of SRC activities and also to capacitate SRC members with 
knowledge and skills to be great leaders in the students’ body 
within this fast changing environment. In addition, the workshop 
enabled the College to fill vacant SRC positions, whereby Thabiso 
Kenneth Mogale, N4 Management Assistant student at Senwa-
barwana Campus was elected as the new College SRC president.   

To ensure that student leaders perform coherently during their 
term of office, they were provided with the capacity training, 
which covered amongst other topics; critical thinking and effec-
tive leadership. Amongst the guest speakers, there was Mr Grant 
Botha from International Youth Fund (IYF), whose presentation 
focused more on critical thinking.  

“Our future depends on technology, information and innovation. 
Therefore, as leaders critical thinking is needed for the fast-
growing economies, to solve problems as quickly and as effectively as possible”.  Mr Grant also urged student leader-
ship to practice critical thinking, as it will allow them not only to solve problems but also to come up with new and crea-
tive ideas of doing things”.  

Mr Robert Sakanyi from Student Hub shared a fruitful presentation about effective leadership. In his presentation, Mr 
Sakanyi encouraged SRC members to lead effectively with strong ethics and unwavering morals as well as knowing 
themselves before leading. “When leaders display truly moral, ethical behaviour, their actions can have far reaching 
effects and improve an image of the institution. You need to be part of a good leadership and ensure that your term of 
office is positively remembered”.  

BUILDING THE CAPACITY FOR STUDENTS’ LEADERSHIP 
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First and foremost, as the College Student Representative Council (CSRC) 
President, my team and I strive to strategically influence and represent our 
diverse institution by fostering students’ environment that encourages 
academic excellence, and empowerment of students into young inde-
pendent leaders. As the 2022 SRC, we strive to serve the College commu-
nity with transparency, honesty, fairness and diligence as well as facilitat-
ing effective communication between College management and students. 

Assisting students in terms of innovation and building them to be well 
educated graduates is part of our mission plan. As we are living in a digi-
tal world of Fourth Industrial Revolution(4IR), where things are exposed to technology. As the President, the goal is 
to make sure that SRC keeps up with the times of 4IR to ensure that every student is academically equipped and 
ready to face the fast changing world after completing their studies. 

As much as we are all about achieving excellence in our College, my desire is to make sure that we acknowledge stu-
dents with talents, so that they are well channelled to achieving their dreams through the support of the College. As 
the SRC, we value extracurricular activities as they assist students to explore interests and create broader perspec-
tives. 

The College values and complies with equality of opportunity and education. Therefore, we pledge our full support 
for students with disabilities as they are also part of the College community.  

Thank you! 

           Kenneth Thabiso Mohale 

CSRC President 

Ngobeni PA - Career Guidance Officer  Ramokgopa Campus,  Mambane VM - Career Guidance Officer  Seshego Campus,  

Mavuna MC - Career Guidance Officer  Polokwane Campus,  Ramaphoko M - Career Guidance Officer  Senwabarwana Campus, 
Manganyi A - Education Specialist: Administration Ramokgopa Campus,  Mmonwa TL - Education Specialist: English Senwabar-
wana Campus, Ledimo MM - Financial Aid Officer Polokwane Campus, Mahasha LB - Financial Aid Officer Seshego Campus, 
Rasebotja TM - Financial Aid Officer Senwabarwana Campus, Morei TR - Education Specialist: English Seshego Campus,  

Manthosi K - Finance Clerk Central Office, Mathonsi SM - Finance Clerk Central Officer, Chidi CK - Financial Aid Officer, 
Ramokgopa Campus, Netshivhulana T - Student Support Officer Ramokgopa Campus, Mohlabeng MA - Exam Officer Seshego 
Campus, Maloba MJ Personnel Practitioner: HRD Central Office, Phokungwana MZ - Chief Personnel Officer Central Office, 
Kobola LA - Senior Examination Officer Central Office, Ramusho TM - Exam Officer Senwabarwana Campus, Matlakale T - Senior 
Quality Management Officer Central Office, Nchabeleng RA - Chief Registry Clerk Central Office, Nethononda AC - Student Sup-
port Officer Seshego Campus, Malinga SH - Student Support Officer Polokwane Campus, Koko JL -Senior Information Officer: 
TVET-MIS Central Office, Beetha MA - Transport Officer Central Office, Mamabolo MA - Librarian Senwabarwana Campus, Khosa 
MT - Librarian Ramokgopa Campus, Tambani M - Education Specialist: English Polokwane Campus, Mahomole MC - Temporary 
lecturer: Management Senwabarwana Campus.  

 

2022 SRC PRESIDENTIAL STATEMENT 

NEW  
RECRUITMENTS          APRIL - JULY 2022 
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Achieving excellence together is a reality at Capricorn TVET College. The 2021 academic year was a difficult year with 
challenges that hampered the process of teaching and learning. The outbreak of COVID-19 across the world created 
challenges that can only be tackled through a type of resilience that is unparalleled. All preparations, resilience and 
sacrifice culminate in teaching and learning facilities. Lecturers, learners and Campus Management in particular 
showed resilience. Above all odds, we conquered and here were are today to celebrate the best achievers in our 
campus.  

The excellence awards are a recognition of unique 
performance under difficult and stressful environ-
ment caused by the pandemic.  

As the Campus Manager, I salute all staff mem-
bers, who braved and overcame the stress-testing 
environment and produce wonderful results we 
celebrate today, I thank you.  

 

 

Thomas Muleya, Polokwane Campus Manager 

 

FINANCE, ECONOMICS & ACCOUNTING: Letsoalo MG - Applied Accounting L2 86% &  Financial Management L2 85%, Seete JM - Economic Environment L2 88% & 
New venture L2 88%, Kgosana KK - Financial Management L3 88%.  

MARKETING MANAGEMENT: Makhuiting MK - Marketing L3 99%, Mangena MV - Advertising & Promotion L3 85%. 

TRANSPORT & LOGISTICS: Mmamaila S -  Transport economics L2 80%, Molapo ST- Entrepreneurship L2 86%, Ramalema H - Freight Logistics L3 93%, Mothoni 
LRC - Economics L3 84%, Rasesemola MNT  Transport Operation L3 85%.  

OFFICE ADMINISTRATION: Letsoalo PG - Business practice L2 80%, Office Practice L2 85%,  Office data processing L2 86%, Dibete  FT - Business practice L3 85% & 
Office data processing L3 85%.   

FUNDAMENTALS: Sekgobela MH - English FAL L3 80%, Mashele MR - Mathematical Literacy L2 82%, Kgosana KK - Mathematical Literacy L3 85%, Ntsoane MR - 
Mathematics L3 80%, Maluleke MP - Life skills & Computer Literacy L2 83%, Sekgobela MH - Life skills & Computer Literacy L3 80%. 

SAFETY IN SOCIETY: Nkwana DM  - Introduction to governance L2 89%, Mabilo E - Introduction to policing L2 82%, Lebepe BN - Introduction to law L2 82%, Keka-
na NJ  - Principles criminal  justices L2 84%, Mankga TP - Theory of policing practices L3 86%, Criminal Law L3 80% and Criminal Justice Structures & Mandates L3 
90%. 

MECHATRONICS: Kotha KW - Manual manufacturing L2 87% &  Mechatronic system L2 92%, Mamathoni TB - Electro technology L2 82%, Magwele QM  - Introduc-
tion to Computer L2 82% & Mathematics L2 94%, Mhlongo SM - Electro technology L3 82% & Mechatronic system L3 82%, Modisaesi MC - Stored Programme L3 
91%. 

ICT: Rakgoale JL - Multimedia basics L2 82%, Ralefatane MT - Electronics L2 86%, Sekgobela MJ - Multimedia content L3 82%, Computer hardware & software L3 
88%.  

TOURISIM: Machethe TC - Science of Tourism L2 86% &  Sustainable of Tourism L2 82%, Makwela PS - Tourism Operations L2 81%, Seshibe CM- Client Service and 
Human Relations L3 94% & Science of Tourism L3 84%. 

HOSPITALITY: Maimela S - Food Preparation L2 80%, Mabaso Q - Hospitality Services L2 93%, Mmatli PR - Hospitality Generics L2 84%, Makoea MR  - Client Service 
and Human Relations L2 88%, Masemene C - Client Service and Human Relations L3 83%. 

Supplied by Mpho Mosotho 

POLOKWANE CAMPUS  
RECOGNIZES TOP ACHIEVERS 

POLOKWANE CAMPUS  

TOP ACHIEVERS 
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As students are most likely to first approach, share and ask friends for help when faced with difficult situations. This is because 
they feel that a friend is closer, safer and can better understand their situation than anyone else. With this in mind, Capricorn 
TVET College conducted a four (4) day training for peer educators from 22-25 March 2022 in Polokwane. The event aimed at 
capacitating forty (40) student Peer Counsellors on a number of areas including Mental Health, Basic Counselling Skills, Alcohol 
and Drug Abuse, Stress management, Self-esteem and Self-Awareness, Conflict Management, Sexuality, Communication Skills, 
Life Skills, Loss and Grief Counselling among others. 

In giving the address, Ms Mokgadi Pula serving as a Students’ Counsellor for the College congratulated the newly appointed 
student Peer Counsellors and urged them to play their roles within campuses. “I would like to congratulate you for partaking in 
this peer counselling programme. The journey might be difficult but I believe you will all make it. As student Peer Counsellors, 
you should give a voice to the health needs of students’ population. A Peer educator must be a leader with good manners and 
should respect the confidentiality of their peers. You need to organize and conduct educational events to empower your peers 
with knowledge around prevention and treatment”.  

Ms Pula also stated that, “a lot of students go through Gender Based Violence (GBV) and substance abuse but they are afraid 
to talk about their problems. That should come to an end because you are effective responders to students in need. Hence, 
you are being trained to play significant role in supporting health, social, mental and physical wellbeing of your fellow stu-
dents”.  

 

Ms. Maphuti Mphela, a Nurse at Seshego Campus, presented about the prevention 
and the intervention in the transmission of Sexually Transmitted Diseases (STDs). In 
her presentation, she advised attendees to normalize testing for STDs. “As you are 
here to be capacitated so that you can share health related lessons to your fellow stu-
dents, you need to bear in mind that Sexually Transmitted Diseases are real and not all 
symptoms appear immediately after getting infected. Our doors are always open, so I 
urge you and other students to conduct testing processes more often”.   
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The queue for unemployed youth is increasing as graduates find it hard to get space in the corporate 

world, to do justice to this problem, different approaches have to be adopted. On the 25th of March 2022 

the College hosted a farewell at Seshego Campus for students who completed furniture making special-

izing in upholstery and clothing manufacturing learnership programme funded by the Fibre Processing 

and Manufacturing (FP&M) SETA. 

The one-year programme aimed at empowering 

unemployed youth with knowledge and skills in or-

der to become marketable for employment or be-

come entrepreneurs within fibre processing and 

manufacturing. 

Through, Community Engagement, Learnership and 

Skills (CELS), the College is able to empower un-

employed youth and uplift the social economic life of the communities in particular through provision of 

Short Skills, Learnership and Apprenticeship/Artisan Development Programmes.  

On behalf of the College, the Deputy Principal: Corporate Services Ms Jane Moja expressed a sincere 

gratitude congratulating the beneficiaries, indicating that this is a ceremony to celebrate the milestone 

they have achieved and now it is time to put more effort, be innovative and creative to make their pres-

ence felt in the field they are in through the good quality work. “The programme serves as a lifetime op-

portunity as it aimed at empowering youth with relevant knowledge and skills in order to become mar-

ketable for employment and entrepreneurship”.  

Ms. Moja further highlighted that, “I hope the knowledge and skills acquired during the learnership exer-

cise will be utilized effectively to boost the economic growth of the country. The skills you attained are 

scarce but in demand within our society”. 
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The high rate of unemployment and skills 

shortages have been an issue for South Africa 

for some time now and this is further com-

pounded by the growing need for technical and 

digital skills. Capricorn TVET College, as a 

dynamic Technical Vocational Education and 

Training institution of excellence embarked on 

a four (4) day Inter-Action Entrepreneurship 

Space Employment campaign from 06-09 June 

2022, engaging with former and current stu-

dents of the institution. The event took place 

across all campuses of the College aiming at 

empowering young innovative and creative 

minds with entrepreneurial skills and opportu-

nities. 

The attendance was graced by various stake-

holders such as the National Youth Develop-

ment Agency (NYDA), Small Enterprise Devel-

opment Agency (SEDA), Limpopo Jewellery 

Business Incubator, The Education, Training 

and Development Practices Sector Education 

and Training Authority (ETDP SETA), Limpopo 

Economic Development Agency (LEDA), 

Transport Education Training Authority (TETA), 

Wholesale and Retail Sector Education and 

Training Authority (W&RSETA), International 

Youth Fellowship (IYF), Independent Electoral 

Commission (IEC) and Department of Employ-

ment and Labour and ABSA bank. 

Some of the College students conveyed their 

delight and said that the event was very fruit-

ful. “As aspiring entrepreneurs, the session 

helped us a lot, we did not know how one can 

access funding and entrepreneurial support 

programmes from NYDA, SEDA and other 

entities. We gained a lot of information during 

the event, and we wish the College can organ-

ize events of such nature frequently”. 

The College Student Representative 

Council (CSRC) President, Thabiso 

Mogale also shared his excitement for 

being part of the event. “I was im-

pressed to learn about how to enter the 

job market and establish my own em-

ployment. I hope that our graduates and stu-

dents in attendance will bear this fruitful infor-

mation in mind and turn it into actuality. In this 

fast changing world and unstable economy, 

implementing the seed for entrepreneurship is 

very vital".  
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Every organisation that procures consumables should have an effective invento-

ry management system in place in order to keep track of consumables that are 

procured in an organisation. Tracking inventory in real time is very important. Not 

only can business owners track and collect data but also generate reports. Cap-

ricorn TVET College often uses inventory management to reduce carrying costs. It 

is used to track products as they are transported from one place to another, 

between campuses and finally directly to the end-users.   

Within the College, inventory management system is used for a variety of pur-

poses, including but not limited to: 

 Maintaining a balance between too much and too little inventory. 

 Tracking inventory as it is transported. 

 Picking, packing and transporting items to different locations/campuses. 

 Keeping track of inventory levels. 

 Cutting down on product obsolescence and spoilage. 

According to Ms Mthombeni Grace, who is a Senior Provisioning Officer: Supply 

Chain a centralized and effective inventory management system plays a vital role 

as it helps each institution to prevent stock outs, manage multiple locations and 

ensure accurate recordkeeping. “Anything that is being procured within the Col-

lege is done centrally, so that the stores management unit is able to track what is 

being bought and if the goods purchased are the correct ones, this is not limited 

to verifying, if the branding and material used is the correct one”.  

Ms Mthombeni further highlighted that, “centralised stores work effectively as it 

prevents duplication of items or goods.  In case, one campus requests a certain 

item the inventory unit first checks if no other campus has that particular re-

quested item before requesting to procure that particular item. This assist cam-

puses to be on the same inventory level, which is not limited to redundant items 

such as textbooks from one campus while the other campus identifies them as 

useful. The process is cost effective as it prevents fruitless expenditures to pro-

cure items that are still available in the inventory management unit”.   

Any person who wishes to follow a career path in Inventory Management should 

study Financial Management as one of the requirements is accounting system, 

excel and report writing and an added advantage of knowing the sage system. 

MEET THE COLLEAGUES: STORES AND INVENTORY  
MANAGEMENT   
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