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MyColNews editorial team is pleased to introduce another edition of 
the electronic publication that seeks to establish a mutual communica-
tion platform amongst employees and students. This is one form of 
many platforms that the College intends to reach its primary stake-
holders and keep them informed about the daily triumph stories and 
how it continues to change the lives of ordinary citizens in the country. 

The College has already proved that its employees are equal to tasks 
that they set for themselves as an institution of higher learning. A 
number of memorable milestones have already been achieved in the 
2022 academic year, some of which are profiled in this edition. 

The College Council Chairperson, Dr Monty Mohapi pencilled a well-
engraved 2022 welcome message to all staff members and students. 
Read the article on page 4-5. 

Decent health and wellness programmes play a vital role in all institu-
tions. The College utilises the best recruitment, selection and retention 
strategies in human capital management as it recently appointed the 
Employee Health and Wellness Officer. The full story on page 6.  

There is three stream progression plan for students. There are those 
who will enter the job market after completing, some will progress ac-
ademically, whereas others will become tomorrow’s employers. The 
College continues to push the entrepreneurship drive to encourage 
former and current students to participate in this crippling economy. 
Fully story on page 7.  

To our new staff and students, we say welcome on board. To our read-
ers, we hope you enjoy this read. MyColNews continues to accept sub-
missions of articles from staff members and students which must not 
be more than 1200 words. All submissions must be sent to 
pro@capricorncollege.edu.za. 

 

Until the next edition. Enjoy the read!! 

EDITORIAL COMMENT 
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am happy to be part of the phase that intro-

duced this publication. As the College Princi-

pal, I would like to welcome all of you back to the 

College, including the newly appointed staff mem-

bers and first entering students in the 2022 aca-

demic year.  

We are looking forward to create more pleasant 

memories to the students we serve and sustain 

our relationships with all stakeholders for up-

lifment of the country’s economy. Registrations for 

both first entering and returning students were 

conducted well and classes have already com-

menced in all campuses.  

Therefore, I emphasize on the need for the core 

business to excel in making this College better. Beneficial relationships between lecturers 

and students should be developed and sustained. Students are encouraged to adhere to 

the attendance policy to meet lecturers halfway in producing outstanding results. Omitted 

class attendance means that learning opportunity is missed.  In addition, I encourage stu-

dents to also normalize learning outside the formal classroom setting as the College is in 

the processes of fully implementing blended learning.  

The auditing process recently commenced in the College. Compliance is necessary not only 

because we are audited. Policies are formed so that order can be built and sustained with-

in the working environment. As a result, this year’s auditing process by the Auditor Gen-

eral South Africa (AGSA) will not be different. Therefore, I encourage full cooperation and 

documents made readily available when requested by auditors. 

On the other hand, I would like to take this opportunity to welcome the newly elected Stu-

dents Representative Council (SRC) and thank those that served before. Management 

hopes to work well with the team that is representing students to ensure progress in 

achieving excellence together. I encourage an effective two-way communication between 

Management and SRC at all times, so that strikes can be avoided as they disrupt the aca-

demic calendar.  

            Mr LJ Mamabolo 

            Principal 

PRINCIPAL STATEMENT 

I 
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The 2022 academic year has dawned upon us. On 

behalf of the College Council, I would like to take this 

opportunity to welcome all academic and support 

staff; not forgetting all our continuing and new stu-

dents. Capricorn TVET College is proud to have you 

all as members of our College community. 

The previous year presented us with various oppor-

tunities and challenges, which we exploited and con-

fronted together as a united institution. Hence, the 

good academic outcomes we achieved as a College during 2021 on our most im-

portant deliverable as a Council, namely; teaching and learning. On behalf of the 

College Council, I therefore take pride in congratulating the class of 2021 including 

Management and all staff members that made it possible. 

 I would be failing in my duty if I do not recognize the important role played by par-

ents, guardians and private sponsors that provided the necessary financial and ma-

terial assistance to our students. Also, highly commendable is the part played by 

government in providing the necessary tuition fees to our needy but deserving stu-

dents through the National Student Financial Aid Scheme (NSFAS).  

Our College Management also deserves to be complimented for creating all the 

necessary linkages and the acquisition of laptops and other electronic gadgets to 

make remote and blended learning possible. To seal it off, let me encourage all our 

lecturers to support the initiative by the College to make every lecturer computer 

literate and to upskill those, who are already familiar with computer technology. 

This will not only benefit our lecturers as individuals, but greater benefit will accrue 

to our students, who will be the beneficiaries of an effective, efficient remote and 

blended teaching and learning system.  

I therefore wish to encourage Management not to relent on the above-mentioned 

strategies because COVID-19 is still with us and medical scientists have warned the 

world population to expect further mutations of the virus, which will lead to further 

new variants. We should all be cognisant of the fact that our summer is gradually 

drawing towards a close. We are looking forward to winter where more infections 

can be expected. In light of this, I would humbly like to encourage all of us to get 

STATEMENT FROM THE COLLEGE COUNCIL CHAIPERSON: 

WELCOME TO THE 2022 ACADEMIC YEAR 
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vaccinated and get boosters to counter serious infections and more deaths as a re-

sult of COVID-19 and its variants. 

To those students who were not successful in their studies, I wish to say that you 

did not progress because you did not manage to satisfy all the requirements of cer-

tain learning areas. This failure should actually serve as a learning experience which 

should motivate you to do better this academic year. 

Early this year, the Minister of Higher Education, Science and Innovation, Dr Blade 

Nzimande, announced good news to our sector by stating that his Department had 

secured more funding for NSFAS from Treasury. This means that more needy stu-

dents will be funded this year. Furthermore, the President of the country, Mr Cyril 

Ramaphosa announced on 10 February 2022 in his annual State of the Nation Ad-

dress (SONA) that the government will embark upon a new programme that will 

offer internship or learnership opportunities to TVET graduates to enable them to 

satisfy their requirements to obtain practical experience in the labour market. 

In conclusion, I wish to state that all the above-mentioned progressive initiatives by 

government and the private sector should serve to encourage our students and 

their mentors to exploit these opportunities for the betterment of the future lives 

of our students and those around them. Please recognize and acknowledge the fact 

that the financial support that you currently receive from government and other 

sponsors is an investment in you as a person, so that the South African nation can 

ultimately benefit from your education and skills in future. We should all hate to 

see the efforts of government, including those of our parents and sponsors go to 

waste or being diverted to finance illicit activities. I wish one and all a fruitful 2022 

academic year. 

 

College Council Chairperson, 

Dr Monty Mohapi 

STATEMENT FROM THE COLLEGE COUNCIL CHAIPERSON 
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MEET THE NEWLY APPOINTED EMPLOYEE 
HEALTH AND WELLNESS PRACTITIONER 

An institution with good health and wellness pro-

grammes in place helps employees achieve their aspi-

rations and goals. It makes employees feel valued and 

cared as this makes them achieve milestones at work. 

Employee health improves work stability, which caus-

es high productivity and high morale.  

 

Capricorn TVET College utilizes the best recruitment, 

selection and retention strategies in the human capital 

management as it recently appointed Mr Thomas 

Ngoveni as a practitioner of the newly established Em-

ployee Health and Wellness unit under Human Resource Management. Ngoveni is 

a seasoned employee and wellness specialist with more than six (6) years’ experi-

ence within the private and government sector  

 

Born in Vhembe district of Limpopo Province, was raised by a single mother in the 

village of Elim. He matriculated in 2006 and enrolled for a Bachelor of Social Work 

degree at the University of Limpopo. He further enrolled for a Masters degree with-

in the same institution and obtained it in record time.  

 

His first work experience started at Limpopo Department of Social Development as 

far back in 2011, where he occupied the role of generic social worker. He later 

joined the Employee Health and Wellness unit of the Department of Military and 

Veterans, where he started developing passion in the field of speciality. Prior to join-

ing the College, Mr Ngoveni worked as an Onsite Consultant for various companies 

such as Standard Bank. 

 

Speaking to the editorial team upon his appointment, he said that, ‘’I am excited of 

being appointed to start such a critical role within this big institution. I am looking 

forward to change the perception that people have around employee health and 

wellness programme. My objective is to make a meaningful impact on the lives of 

Capricorn TVET College employees, so that excellence can be achieved together”.  
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SMME PROGRAMME FOR UNEMPLOYED YOUTH 

onducting several seminars for business 

development and support for the youth 

is vital in this fast changing environment as 

the country is struck by the shadow pandemic 

of unemployment.  Capricorn TVET College 

has been and still hosting entrepreneurial 

sessions in assisting its current and former 

students to be empowered as entrepreneurs 

and become future employers. 

The College in partnership with MB2 solu-

tions and Transport Education Training Au-

thority (TETA SETA) hosted a three (3) day 

workshop for unemployed graduates of the 

College on satellite dish installation. The workshop took place at Polokwane Campus from 

the 11th to 13th January 2022 and aimed at empowering former students of the College to 

create entrepreneurship and cooperative developments in DSTV installations, maintenance 

and resellers of accessories within their society. It also assisted the participants to register 

their own companies with Companies and Intellectual Property Commission (CIPC) and be 

provided with other business development support.  

One of the former students who attended, Mokgatla Moloto said that she is grateful for the 

opportunity they have been given and is intending to start her own company. “This is a life-

time opportunity and it has moulded my entrepre-

neurial spirt as I intend to attend another training 

to get a certificate and start installing DSTV’s 

around my area”. She also mentioned that once 

she starts, her goal is to at least have a team in 

about ten (10)  surrounding areas that will be re-

sponsible to assist in installations and other relat-

ed maintenance. 

At the end of the workshop, all participants man-

aged to register their businesses on the CIPC, also 

registered with MultiChoice and Free to Air TV 

(OVHD) for accreditation as installers. 

C 
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COLLINS CHABANE SCHOOL OF ARTISANS GRADUATION 
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STAFF MOVEMENT AND NEW APPOINTEES 

Ms PG Mokgohloa 

Seshego Acting  Campus Manager 

Mr D Mathabatha  

Occupational Health & Safety Officer 

Ms TC Thukhutha – Senior Education 

Specialist: Business Studies  

Ramokgopa Campus 

Ms PC Mothata  – Education Special-

ist: Information Technology & Com-

puter Science - Polokwane Campus  

Ms SS Tshabalala-Mabida – Senior 

Education Specialist: Fundamental 

Studies - Polokwane Campus 

Ms P Nyalungu  – Education Special-

ist: Civil Engineering  

Ramokgopa Campus 

Mr VP Dibakoane – Senior Education 

Specialist: Business Studies  

Senwabarwana Campus 

Ms GJ Mhlanga – Senior Education 

Specialist: Fundamental Studies  

Senwabarwana Campus 

Mr MS Mphahlele – Senior Education 

Specialist: Engineering Studies  

Ramokgopa Campus 
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STAFF MOVEMENT AND NEW APPOINTEES 

Mr PJ Maffa – Senior Education Spe-

cialist: Fundamental Studies  

 Seshego Campus 

Mr MK Matlala – Senior Education 

Specialist: Engineering Studies  

Seshego Campus 

Mr HI Thamaga - Education Specialist: 

Tourism 

Polokwane Campus 

Ms MG Maboya- Education Specialist: 

Examination Officer 

Seshego Campus 

Ms TRE Phokwane - Education Spe-

cialist: Life skills & computer literacy 

Senwabarwana Campus 

Mr NP Baloyi - Senior Education Spe-

cialist: Life Orientation & English 

Seshego Campus 

Mr FM Mothapo - Education Specialist: 

Maths literacy 

Senwabarwana Campus 

Mr HT Masebe - Senior Education 

Specialist: Mechanical Engineering 

Seshego Campus 

Mr MB Moshia - Education Specialist:  

Life Skills and Computer Literacy  

Senwabarwana Campus 



11 

 

 

fter three (3) decades in the 
public service and a number 

of successful goals in the Technical 
Vocational Education and Training 
(TVET) sector, Mr Moses Letsoalo 
has bowed out. Mr Letsoalo, who 
was stationed at Seshego Campus 
as a Campus Manager served the 
College with integrity for a period 
of eighteen (18) years. During his 
term of service, he served with 
professionalism, commitment and 
dedication that brought high value 
to the College.  

Giving the word of gratitude to Senior Management and the Letsoalo family at Fusion Bou-
tique Hotel, the College Principal Mr Lekau Mamabolo described Mr Letsoalo as an ethical 
public servant, who knew that people are defined by their actions and decisions before 
serving the public. “This is the time where most leaders leave their positions before time 
because of bad reputations. But Mr Letsoalo matched the position well, and I feel proud to 
talk about his name as a long serving member of the College. His hard work and dedication 
to excellence have contributed a lot to the institution”.  

The Principal further said that; “I am certain that you imposed your leadership skills, 
knowledge and experience to those who had the privilege of working with you and 
around. It is heartfelt respect and loving gratitude that we salute and honour you. We wish 
you success in the years ahead, and you know very well that you have been and will al-
ways be part of Capricorn TVET College family. We want to thank you for years of support 
and your shine motivated commitment of your craft”. 

Replying back to the Principal, Mr Letsoalo appreciated the level of support he got from 
the College employees. “I really appreciate the fruitful relationships I developed during my 

term of service in the College. I would not 
have achieved and learnt a lot if I did not get 
the support that you gave me in the campus”.  

                                                                                                                    
The Capricorn TVET College community would 
like to extend its deep gratitude to Mr Moses 
Letsoalo for his herculean efforts over the 
years, which have resulted positively in the 
College. His position is currently filled by Ms 
Phuti Mokgohloa as an Acting Campus Manag-
er, and the College wishes her nothing but the 
best.  

MR LETSOALO RETIRES AFTER 32 
DISTINGUISHED YEARS 

A 
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The College conducted a four (4) day leadership train-
ing for the 2022 Students Representative Council 
(SRC) from the 18th to 21st February 2022 in Bela Bela, 
Limpopo. The aim of the event was to inaugurate the 
newly elected SRC members, as well as to outline their 
leadership roles within the College governance. The 
induction also served as a platform for the students’ 
leadership to express their creative ideas and engage 
in activities such the operational plan for the 2022 ac-
ademic year.  

The training included different activities such as team 
building, negotiation skills, self-knowledge, conflict 
management, diversity and inclusion.   

In his virtual keynote address, the College Principal, 
Mr Lekau Mamabolo emphasized the importance of 
the strategic planning processes to the students’ lead-
ership. “As the College management, we do not just 
wake up and decide to do things as we please. There 
are policies, guidelines and procedures that should 
always be followed in our daily operations. The Col-
lege Council and Management have special sittings to 
engage and sign off strategic planning documents for 
submission and verification to the Department of 
Higher Education and Training (DHET) Regional, 
DHET National and any further engagements”. 

The Principal also urged the SRC to familiarize them-
selves with all the policies that regulate the operations of the College. “You need to know that compiling 
the College strategic, annual performance and other plans are inclusive of various standard operations 
and activities such as; reflection on the national strategic goals, priorities and targets to understand and 
agree on how the College will contribute towards realizing its goals, objectives and targets. In other 
words, students’ leadership, please note that everything that the College does should tie directly to the 
DHET targets and contribute towards them”. 

The Principal closed his presentation by advising the newly deployed leadership to value the significance 
of effective communication whenever they come across some challenges. “Challenges that may arise at 
your respective campuses need to be addressed on round-table-discussions with the Management, as we 
demonstrate openness and willingness to have a fruitful working relationship with you. Students’ inter-
ests and education continue to be a priority for the College. We are looking forward to working closely 
with you for the 2022 academic year”. 

2022 SRC INAUGURATED    
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he Health First Things First Awareness – is a campaign that was developed by 

 Higher Education HIV/AIDS (HEIADS) programme in order to mitigate the spread of 

Tuberculosis (TB), HIV and other Sexually Transmitted Infections (STI’s) amongst the stu-

dents within the institutions of higher learning. This is to enable the students to directly 

encounter the message that they need to put their health and wellbeing first in order to 

get the qualification they need to secure future opportunities. 

In line with that, Capricorn TVET College hosted Health First Things First Awareness Cam-

paign and COVID-19 vaccination from the 14th to 17th February 2022 across all campuses; 

which mainly focused on health care and wellness of the students. The awareness cam-

paign was conducted together with various stakeholders to provide comprehensive health 

related services.  

This direct approach enabled over five hundred (500) students to get access to health care 

services such as COVID-19 vaccinations, HIV testing, TB, screening, psychosocial counsel-

ling and many more. 

The College will continue ensuring that all students get primary healthcare services fre-

quently, as more campaigns of this nature will take place throughout the year to advocate 

and help students realize that they need to normalize looking after their health as a priori-

ty.  

FIRST THINGS FIRST,  
MY HEALTH MY RESPONSIBILITY 

T 
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he first year as a student 

within the institution of 

higher learning is always a 

major changeover in one’s life, 

hence there is a need to orientate 

the first entering students and 

assist them assimilate into the 

new academic context; which re-

quires independency.  

 

For this reason, from the 24th to 

26th January 2022, Capricorn 

TVET College through its Student Support Services held the induction programme for 

the first entering students across all campuses. The purpose of the event was to offi-

cially welcome the new students, provide them with sufficient information about the 

corporate culture of the College, as well as to introduce them to the institution staff 

members and students’ leadership. In addition, the programme aimed at ensuring that 

the new students quickly settle in and are able to navigate through the College life, so 

that their stay can be fruitful.  

 

Amongst different internal stakeholders in attendance, there were; Campus Managers, 

Heads of Admin, Head of Departments, lecturers, marketing and student support offi-

cials. External stakeholders like Higher Health were also part of the induction and all 

these stakeholders delivered presentations about the services they offer for the better-

ment of students’ lives within the College. 

 

The College is looking forward to embarking on 

a fruitful educational journey together with its 

students as they are working towards sharpen-

ing their future. All students are encouraged to 

focus more on their studies and navigate their 

way to keep up with the culture of the College. 

THE COLLEGE PREPARES FIRST ENTERING 
STUDENTS FOR 2022 ACADEMIC YEAR  

T 
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Choosing appropriate subjects and 

the right career path to follow is 

one of the factors leading to a suc-

cessful academic journey. 

Over fifteen thousand (15 000) po-

tential learners from various high 

schools within the district of Capri-

corn, Limpopo formed part of the 2022 Capricorn District Career Exhibition organised 

by the College in partnership with Limpopo Department of Basic Education and Careers 

Exhibition and Information Association (CEIA). 

The event took place at Seshego Campus from the 7th to 11th March 2022 aimed at 

providing targeted learners with sufficient information on courses offered by different 

institutions of higher learning, application and registration processes (requirements) as 

well as bursary information.    

In attendance, the exhibition was graced by the attendance of various institutions of 

higher learning and other stakeholders such as 

Limpopo TVET Colleges, Ekurhuleni West Col-

lege, University of Limpopo, University of Venda, 

University of South Africa (UNISA), University of 

Pretoria, Rostec College, Central University of 

Technology, Jeppe College and many more.  

STRENGTHENING THE RECRUITMENT DRIVE 
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