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MyColNews is again proud to be your best companion in the College. As the 

editorial team, we made some substantial progress in all spheres of our re-

spective duties since staff members, students and other stakeholders contin-

ue with their commitments. We present to you the latest captivating edition 

which consists of nothing but newsworthy articles that will absolutely inspire 

you.  

The College sung praises to the Skills Initiative for Africa (SIFA) for their gen-

erous contribution of €3m funding to build a new process control, water 

management and renewable energy workshop. Read about this great news 

on page 5.  

The edition features a former student, who is well on his agri-business way 

to unexplored zones. Alumni like Phuti Issac Masebe (page 6) are amongst a 

countless number of go getters in the College community. He is a living proof 

that anyone who is willing to go beyond their fears and push forward their 

desired dreams can make it. 

Entrepreneurship has been central as one of the interventions that attempt 

to minimize the high rate of unemployment. The College is in partnership 

with the National Youth Development Agency (NYDA) and Small Enterprise 

Development Agency (SEDA) to conduct business development training in all 

campuses targeting current and former students. Full story on page 11.  

The College also takes great pride in its accomplishments and being at the 

hedge of achieving excellence together, especially through infrastructure de-

velopment since teaching and learning cannot effectively take place without 

proper infrastructure. The erection of a new fence in Polokwane and Senwa-

barwana campuses is expected to tighten the security systems of the Col-

lege. Read the story on page 16.  

 

Till the next edition. Enjoy the read!! 

EDITORIAL COMMENT  
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would like to thank all of you for contributing your 

whole-hearted efforts for the best interests of the 

College in the 2021 academic year. As the year is com-

ing to an end, I hope the much needed rest for the fes-

tive season will serve its purpose. May the festive sea-

son bring you and your families enough joy, so that you 

can come back in 2022 with new energies to fulfil the 

needs of the people we serve. 

As the College, we are looking forward to create pleas-

urable memories of education to our students and 

working hard with the relevant stakeholders for uplift-

ment of the country’s economy. 

We have in the past made strides in producing quality 

graduates, who entered the job market ready because 

of the level of training and knowledge received. I want 

to challenge the College students and graduates to also think like entrepreneurs and become fu-

ture employers. The world is evolving and one should be innovative in order to be able to progress 

with the new trends.  

The strained economy can use the initiative, especially from young minds. Capricorn TVET College 

will continue hosting several seminars for business development and support. Former and current 

students as well communities will benefit. The College is in partnerships with several institutions 

such as the National Youth Development Agency (NYDA) and Small Enterprise Development Agen-

cy (SEDA) to conduct business training workshops across all four campuses.   

                                                                                                                                                                                                                        

The College has made an attempt to comply with legislations. The establishment of statutory bod-

ies such as Council, Student Representative Council (SRC) and academic boards have been in place 

and fully functional. The outgoing SRC has presented a very progressive and visionary leadership. 

Students’ interests and education continue to be priorities for the College, so we are looking for-

ward to working closely with the upcoming SRC, while we are bidding a farewell to the outgoing 

students’ leadership.  

  

Mr LJ Mamabolo 

Principal 

PRINCIPAL STATEMENT 

I 
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irst and foremost, I would like to convey my greetings to all readers 
of this column. The academic year is drawing towards a close and I 

would like to congratulate all students and staff members for making it 
thus far.  It has not been an easy year for parents, educators and students 
because we had to adapt to new ways of doing things because of the 
COVID-19 pandemic.  This was simply confirming on of the indisputable 
truths about life, namely that it is always in a state of change and fortu-
nately the Creator has made it possible for our bodies and to continuously 
adapting to new changes in our lives. That is why we have countries that 
are in the forefront of change and innovation, so they are succeeding eco-
nomically and politically. 

The Continuing Education and Training (CET) Act no. 16 of 1996 stipulates 
that the governance of Technical and Vocational Education and Training 
(TVET) institutions should be an alliance of three parties, namely the stu-
dent body through Student Representative Council (SRC), Management 
through the Principal and staff representatives and finally the government and community representatives 
who should be in the majority so that the people should always have the final say in the running of these 
Colleges. 

I am proud to report that the last SRC representatives engaged sometimes robustly with Council to make the 
concerns and recommendations of the students’ community at large. It is our hope as Council that the new 
SRC incumbent will cordially engage with management and Council for the smooth running of the College. 
Better and more effective methods of communication among the three parties are maintained. We look for-
ward to improved working relationships in the 2022 academic year. 

The Department of Higher Education, Science and Innovation has announced that it is looking forward to 
increase the National Student Financial Aid Scheme (NSFAS) budget, so that more deserving students can 
receive necessary financial aid that they desire. Greater enrolment is generally expected in the new year. 

To the students at the exit level, I wish to congratulate you for the endurance during what was unusually 
difficult year. Another unusual experience you will come across as finalists is that the country is currently 
going through one of the highest unemployment rates. This is the situation which I think you are well pre-
pared for through the years of your studies.  Never underestimate the knowledge and skills that you have 
achieved. 

Finally, I would like to suggest the following points towards creating a sustainable future for yourself: 

1. Plan what you want to do in future and write it down.  It can be a project or business plan. 

2. Be disciplined in carrying your plans and keep to timeframes you have given yourself.  Once you suc-
ceed in doing it, it will automatically serve as a motivating factor. 

3. Get started, do not just be an idealist but a doer (implementer).  Always start with the end in mind.  
Take time to visualize your plans when taken to friction. 

4. Think about the purpose of your project constantly, change it as and when necessary. Success in life 
has no formula and no template. 

5. Try new things, experiment, copy from others and expect to fail sometimes.  Failure is, however never 
an option. View failure as the beginning of success because failure teaches you something.  Elon 
Musk, the richest man in the world is a Pretoria young man who made it big in the United States after 
failing several times.  He now owns the electric motor vehicle company Tesla, which has taken the 
world by storm. In addition, he is working with the United States (US) space agency through his com-
pany SpaceX to find encourage to the public to travel into space for fun. 

                                                                                                                                                                                                       
Finally, I am reminded of the famous Comedian and TV personality Steve Harvey, who said that “to make 
that your project succeed is never to give up because if you quit it will never happen”. 

 

College Council Chairperson, 

Dr Monty Mohapi 

STATEMENT OF THE COLLEGE COUNCIL 
CHAIRPERSON 

F 
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n an attempt to meet the demands of the 
ever-increasing use of the green economy 

in the renewable energy and water manage-
ment, Capricorn TVET College launched the 
FESTO Authorised Certified Training (FACT) 
centre for water, process control and renewa-
ble energy on the 16th of November 2021 at 
Seshego Campus.  

The €30 million German funding building pro-
ject is a strategic building project initiative by 
FESTO that could give the College and sur-
rounding communities a competitive edge on equipping and improving content in collaboration 
with industry to energize the growth of the green economy in the renewable energy and water 
management.  

In his keynote address, the Deputy Minister of Higher Education, Science and Innovation, Buti Ma-
namela, said the skills centre seeks to empower young people to develop self-employment in the 
green economy and therefore grow the local economy. It further seeks to fast track access to clean 
water by making skills available to address ailing infrastructure in the municipalities and to connect 
remote and rural areas faster without the need to wait for main electrical grid infrastructure. 

Manamela told the attendees that the project is a huge potential contributor in the TVET sector 
and the country as a whole. “This project is both urgent and visionary as it recognises the intercon-
nection between youth skills development, entrepreneurship, access to clean water, the develop-
ment of municipal infrastructure, the development of local economies, the green economy and 
innovation. The focus areas of this project are not just critical for effective local government and 
efficient service delivery, but they are also critical for the purpose of youth skills development, the 
fight against inequality and environmental degradation in the country”.  

Giving the overview of the project, head of FESTO Didactic, Mr Horst Weinert, said that launching 
of the project was a critical step towards translating uncertainty into hope as supporting the role 

of economic-development that TVET Colleges 
play. “We hope that the skills centre will im-
prove the employability of youth, women and 
vulnerable groups to become qualified techni-
cians and engineers for water process and 
renewable energy. It is expected that through 
this skills centre, industry-relevant long and 
short-term training courses in water manage-
ment and renewable energies are developed 
as this will also change negative perception 
that a lot of people have towards the TVET 
sector”.  

Mr Lekau Mamabolo, the College Principal thanked all the stakeholders involved in the project for 
recognising Capricorn TVET College as one of the fourteen (14) open window beneficiaries that the 
centre, with state-of-the art equipment will be constructed and ready to train students.   

Capricorn TVET College, KWF launch 
€30M skills centre 

I 
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 lot of young people have dreams of starting a 
business one day, but the lack of funding discour-

ages them. In this cluttered business environment, one 
needs to be creative and have unique selling preposi-
tions for their businesses to stand out from the crowd.  

While a lack of funding might kill great ideas and big 
dreams, some youngsters opt for various ways to raise 
the necessary capital.  Phuti Issac Masebe, a former stu-
dent of Capricorn TVET College is one of the living testi-
mony. Phuti joined the College back in 2013 as a Nation-
al Certificate Vocational (NCV) student studying Manage-
ment.  The self-driven young man from Kgalakwena vil-
lage, Steiloop in Mogalakwena learned about the College 

from a mentor. The lad enrolled in Senwabarwana Campus funded by the National Student Finan-
cial Aid Scheme (NSFAS), which enabled him to complete his studies beyond NCV and Nated pro-
gramme in Management Assistant in 2018.  

As there is a growing concern that a lot of NSFAS beneficiaries misuse their allowances. However, 
the young man changed the narrative as he used his allowance to buy goats and started up an agri-
business. “I got exposed to NSFAS and the allowances we get from it when I arrived at Capricorn 
TVET College, so I had to plan on how to spend it”, he said. 

He explained that his desire for agriculture was moulded by his family as he grew up in a family 
that was practising subsistence farming. “Growing up in a family that practiced farming of growing 
crops and raising livestock sufficient only for survival had played a positive role in my life”.  

“Even if the agribusiness requires some large amount of money, but I decided not to spend all of 
my allowance and decided to save it because I had a vision, and I knew what I wanted to do. There 
was nothing simple as I had to use my NSFAS allowance to finance the suitability of land and buy 
five (5) goats in 2018”. 

Passion drove Phuti to agricultural field and was further motivated when he learnt that there is a 
lot of opportunities to be grabbed in the field.  His knowledge and skills in agriculture expanded 
when he met Mr Mafa David, who told him more about the commercial farming, so that he can 
start making money out of the food production. He is currently having over twenty-nine (29) goats 
and still aiming to expand his goats shelter. 

With regards to the future, Phuti wants to see himself practic-
ing mixed farming and creating job opportunities for locals. 
“Expansion of my agribusiness is what I need to see, although 
being a young entrepreneur with no sufficient business training 
and capital has challenges. I intend to create jobs in the com-
munity, but I know it will take time as I still lack a lot of machin-
ery that requires some large amounts of money. I also do not 
have running water within my farm, so such challenges demor-
alise but forward is where I am going”.    

Those who demonstrate openness and willingness to assist Phuti in order to expand his business, 
may contact him on 066 195 5208  

Former student used NSFAS 
allowance to start a business 

A 



7 

MyColNews - 2nd Edition 

The importance of asset management 
practices 

apricorn TVET College has a legal obligation to protect its assets against negligence and unsafe opera-
tion, which could result in a loss to the College as outlined in Asset Management Policy. These assets 
include the College movable and immovable assets used by the employees as enabling resources to 

deliver services. The College performs asset verification every year in all delivery sites intending to achieve 
the required level of asset utilization in the most cost effective manner, which is achieved through manage-
ment of the asset life-cycle. 

According to Kwena Semenya, acting provision admin clerk (asset), the purpose of doing asset verification is 
to ensure that the assets that are physically found on the ground correspond with what the College has on 
records. “This process assists the College to assess the condition of College assets, which in turn will enable 
the institution to do a full life assessment of the assets”.  

Mr Semenya further explained the importance of ensuring that assets are properly maintained accordingly 
as they have a certain life-cycle, which is a period in which an asset is expected to operate or generate eco-
nomic future benefit to the College, for example a new computer is expected to be used for three years, but 
because of how it is operated it might last for less or more than the expected years. Some assets need to be 
impaired, which means their values need to be reduced, for various reasons, so colleagues should comply 
with the requirements of the assets”. 

College employees, as asset custodians are advised to manage assets properly and ensure that: 

 Appropriate systems of physical management and control are established and carried out for assets in 
their area of responsibility; 

 The College assets assigned to them are utilized effectively, efficiently, economically and adequately 
safeguarded; 

 The College assets are not utilized for personal purposes; 

 No movement of College resources takes place without approval from the delegated authority; 

 Upon termination of employment, all assets allocated or used by employees are to be returned to the 
College; 

 Any loss, damage or discrepancies to College resources are immediately supposed to be reported to 
the Asset manager; 

 Their management systems and controls can provide an accurate, reliable and up to date account of 
assets under their control; and 

 They are able to justify that their plans, budgets, purchasing, maintenance and disposal decisions for 
assets optimally achieve the College’s strategic objectives. 

 
Failure to comply with the requirements is subjected to misconduct and actions may be taken against the 
perpetrator.   

C 
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Leadership training to boost management’s 
performance 

n this fast 
changing cor-

porate environ-
ment, we work 
within it is signifi-
cant for staff to 
get consecutive 
training sessions 
that intend to 
equip them with 
efficient  
knowledge and 
skills. Capricorn 
TVET College de-
cides not to turn 
a blind eye onto 
staff develop-
ment. The College conducted a self-awareness training session for  senior management on the 22nd 
of September 2021 at Central Office. The purpose of the training was to create a platform of inno-
vation amongst the managing staff members, so that the College can operate effectively and 
achieves its goals in this 21st century. 

The Principal of the College, Mr Lekau Mamabolo in expressing his gratitude to the attendees said 
that staff development is vital, an environment for creativity should be created and maintained in 
order to remain relevant. “An element of creativity and innovation is needed to ensure that we 
operate effectively, so that we can collectively accomplish the goals of the College”.  

The Principal further stated that the events of such nature should not be taken for granted as he 
believes that they intend to strengthen the 
staff growth. “I believe in this team, and I 
hope you will leave this place having some 
new positive viewpoints. You need to bright-
en your corners in leadership and as you do 
that, we will continue achieving excellence 
together”.  

Presenting on self-discovery, self-leadership 
and leadership styles, Mr Robert Sakanyi em-
phasised the importance of having 
knowledge of self before knowing other peo-
ple. “Leaders are now in the microscope be-
cause we live in an information era, so you 
need to discover yourself and pursue your 
leadership journey outside the institution. 
The weight of leadership becomes heavier 
than your qualifications, do not realise your 
leadership after positional leadership”. 

I 
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Saving vs spending 

Saving is the remainder of the money after 

an individual’s expenses, while spending re-

fers to the use of the income earned. As an 

example, if my monthly disposable income is 

R20 000 and one spends R15 000 towards 

their monthly obligations, then the remain-

der which in this case is R5 000 will be con-

sidered the monthly savings. In an ideal envi-

ronment, we would prefer that individuals 

structure their income such that on a month-

ly basis as there is a little bit of savings which 

comes in handy during rainy days. 

Why is budgeting important? 

Budgeting is a term we use in the finance world which basically means planning for your 

money. Thus, it is crucial for every individual to have their own budged drafted before earn-

ing an income, so before you could receive your monthly disposable income, have a budget 

in place why; it conscientizes individuals as to how much they could afford on a monthly 

basis, and in most instances it helps to avoid overspending which is an illness in our country 

overall. 

Essentially an effective budget is the one which allows you to spend your money, and still 

manage to have a little bit of cash to spare monthly. 

What does living beyond your means mean?  

This means that a person is spending more money than they could afford. There are things 

we all wish we could have in life at any given point in time, however guided by our exposa-

ble income and the budget we put in place for ourselves, we know when and how to 

achieve them. If one has no proper plan or budget in place, and lacks discipline, to a level 

where you overspend then the issue of people living beyond their means kicks in. 

What is a credit score? 

A credit score is a model developed by lenders to rate the creditworthiness of every individ-

ual. It is important for every individual to keep honouring their monthly credit with lenders 

for it is the barometer used to determine if they could be approved or declined for credit at 

UNDERSTANDING FINANCIAL LITERACY 
FOR FINANCIAL FREEDOM 

Picture credit: internet 
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what interest rate. Therefore, the poor your credit score is, the lower the chances of 

getting further credit, and if you are lucky to get it, the interest you pay will be extremely 

high (maximum in most instances) however if you keep a healthy credit profile by paying 

your instalments on time every month, then the day you need financial assistance from 

lenders, you get easy approvals at a much lower interest rate charged, whereby you can 

even negotiate the rate. 

What is good and bad credit? 

A good credit is the credit you take in order to buy assets, e.g. buying a house, or expand-

ing your business.  

Unfortunately, majority of us take bad credit, like using credit cards to buy food, or taking 

credit to fund a wedding, or taking credit to fund holidays, those are regarded as bad cred-

its and you end up paying for food you ate three (3) months ago. 

Recommended books: 

- Rich Dads Poor Dads by Robert Kiyosaki 

- Think and grow rich by Napoleon Hill 

- Who moved my cheese by Spencer Johnson 

-21st Century Wealth by Rachel Podnos O’Leary and 

-The Richest Man in Babylon by George Clayson 

 

This feature article was contributed by Moloko Serakalala, a financial planner at Old Mutu-

al. He is available on 015 287 4020 or 072 377 7788 for financial literacy and setting finan-

cial goals for financial for financial freedom.  

UNDERSTANDING FINANCIAL LITERACY 
FOR FINANCIAL FREEDOM CONT... 
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he high rate of unemployment 
and skills shortages have been 

an issue for South Africa for some 
time now and this is further com-
pounded by the growing need for 
technical and digital skills. Capricorn 
TVET College, as a dynamic Technical 
Vocational Education and Training 
institution of excellence embarked on 
an entrepreneurship advocacy in part-
nership with the National Youth De-
velopment Agency (NYDA) and Small 
Enterprise Development Agency 
(SEDA) to give current and former stu-
dents entrepreneurial skills which will equip them with knowledge and skills to start their own 
businesses and close the gap. 

The stakeholders have conducted various training sessions across all campuses within the month 
of September 2021 covering topics such as; Generating Your Own Business Ideas, Financial man-
agement, costing and pricing, business planning and empretech. A large number of the targeted 
population formed part of this initiative and were given a breakdown on how to start, run and 
manage the business.  

A representative from SEDA, Mr Ashley Rasebotsa, said that entrepreneurship is for everyone as 
we live in a fast changing world.  “In life there are risks everywhere, one needs to be able to man-
age or mitigate those risks, in turn do the same with running a business. What matters the most is 
proper planning in finances, marketing and management for a business to run smoothly, stand out 
from the crowd and generate income”.   

Students were encouraged to register their business ideas as the first step with Companies and 
Intellectual Property Commission (CIPC). “In this cluttered business environment, registering a 
business idea is very important as it enhances the ownership, identity and adds credibility to oper-
ations of the business”. Mr Rasebotsa also added that, registering a business makes it easy for po-
tential sponsors and customers to identify an entrepreneur as legitimate. “It attracts business and 
funding opportunities; to qualify for a business loan, one must have an official business registra-
tion”. During the training sessions, some funding methods were shared that students can opt for 
instead of looking far or targeting some specific major companies for funding. Both the NYDA and 

SEDA shared their funding types and procedures. 
“Funding cannot only be obtained from selected 
entities as there is a lot of funding access such as 
family and friends, angel investors, crowd funding 
and grants which are allocated for rural and town-
ship entrepreneurs”.   

The trainings of such nature will be conducted fre-
quently as the College is one of the five TVET Col-
leges that were identified to be supported on the 
establishment of the entrepreneurship hubs.   

Student entrepreneurs be persistent with 
their ideas to achieve entrepreneurial 

success 

T 
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n response to the serious spike in Gen-
der-Based Violence (GBV) and other so-

cial ills within our society, Capricorn TVET 
College hosted the men’s dialogue session to 
engage men directly to find possible inter-
ventions in the fight against the GBV pan-
demic and other social ills. The event took 
place on the 18th of October 2021 at Seshego 
Campus aimed at giving the College male 
staff an opportunity to practice their sense 
of patriotism and address the social ills that 
are prevalent in our communities including 
at the work place.    

In attendance, there were male staff from all 
five (5) delivery sites of the College and 
guest speakers from various stakeholders 
such as South African Police Services (SAPS), 
Department of Health, South African Nation-
al Council On Alcoholism and Drug Depend-
ence (SANCA), Old Mutual and Cancer Asso-
ciation of South Africa (CANSA).  

In opening the Men’s Dialogue and deliver-
ing the keynote address, the College Princi-
pal, Mr Lekau Mamabolo said that, the dialogue constitutes an ongoing discussion to combat the 
scourge of GBV and all other social problems that the country is facing. “We are gathered here to-
day colleagues so that we can have an opportunity to practice our sense of patriotism and address 
the socio-economic ills that are prevalent in our communities including at the work place. 

 “I would like to emphasize these words accountability, responsibility and reliability. If you can ac-
count for something, it means you can take responsibility for anything that happens to it, and that 
makes you a reliable Individual. We as men have the responsibility to guide, protect and provide 
amongst other things. But let us not forget that we are also human beings”, he said.  

He added that: “Let us take a stand as men and say no to social ills such as GBV. Let us build our-
selves in a way that every woman and child would feel safe around us. Burning the ideas of toxic 
masculinity is the first step of making a difference”. 

Dr Victor Matabane, a registered medical doctor at Pietersburg Provincial Hospital spoke about 
mental and physical health issues for men. He also touched on the importance of complying with 
the prescribed treatment as a lot of men do not take healthcare advice and support serious.  

Also speaking at the dialogue, Colonel Sekgota of SAPS, addressed the issue of GBV and said that 
“men have a role and responsibility to contribute to the society, that must be free of women and 
children abuse, in no one lives in fear”. 

Colonel Sekgota further said that to curb these social ills, his organization recognized the role that 
events of such nature can play in society to raise our consciousness about issues affecting women 
and children.  

MALE STAFF SPEAK TO HEAL THE NATION 

I 
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he Higher Education and Training 

Laws Act 23 of 2012 as amended 

that came into effect from 19 December 

2012 was passed to regulate higher edu-

cation. Public TVET Colleges are also gov-

erned by the Continuing Education and 

Training (CET) Act of 2006 that states gov-

ernance structures in the form of academ-

ic boards, council and student representa-

tive must be formed and be functional.   

Chapter 3, part 14 of the CET Act also 

states that the establishment, composi-

tion, manner of election, term of office, 

functions and privileges of the Student 

Representative Council (SRC) of the public 

college must be determined by council 

after consultation with the students of the 

College. 

With a lot of ideas on how the College can 

better operate, not all students can have the opportunity to sit down with the manage-

ment and discharge their thoughts but through the SRC, students’ enquiries and sugges-

tions can reach the management in time and be attended.  

Capricorn TVET College held its 2021/22 SRC elections within the month of October across 

all four campuses. The students invaded the voting stations in large numbers as part of 

exercising their constitutional rights. Talking to some students’ leadership, Joel Letsoalo 

from Polokwane Campus has outlined that if given an opportunity to lead, he will ensure 

that all students’ needs are attended and met. “Leading within the academic institution 

means that the students’ needs come first. Listening to their concerns and having an effec-

tive communication with the College management will solve a lot of issues”.  

On the other hand, some student voters have expressed their expectations from the par-

ties of their choice.  “We are here to cast our votes simply because we believe that the SRC 

serves as our voice by representing our concerns which are of benefits to all students”.  

 

2021/22 SRC ELECTIONS 

T 



16 

MyColNews - 2nd Edition 

oad to success has never been an easy one, clear vision of the goal, great leadership to give guidance 

and a committed team play a huge role in achieving the best desired results within the academic 

sphere. The College hosted the year-end meeting and excellence awards ceremony on the 1st of De-

cember 2021 in Polokwane. The year-end meeting meant to show appreciation and gratitude to the College 

staff members for their contribution to the success of the College, while the awards aimed at acknowledging 

excellence in teaching and learning at the College, as well as generating a cadre of academics who are identi-

fied and could share best practices. 

The event also gave the employees from all levels of the College to connect with each other in an informal 

setting, so that stronger working relationships for the year ahead can be nurtured. More than three hundred 

and fifty (350) academic staff members were awarded with trophies and merit certificates for their positive 

pass rates in their subjects. 

The Principal of the College, Mr Lekau Mamabolo welcomed and encouraged the staff members to continue 

with the great work to keep this great record of success. “Like other years when 2021 began, we had set our 

objectives and timeframes which they should be achieved and what steps to take for these objectives to be 

fruitful. Each section played its role very well, so I can proudly say well done and keep the fire burning. We 

need to continue achieving excellence together as our College pay-offline implies”.   

Mr Mamabolo further encouraged the staff members to normalize using the digital communication technol-

ogies as the old methods of teaching and learning are now being replaced by the blended learning. 

“Colleagues, the Fourth Industrial Revolution (4IR) is here, we need to evolve and adopt the new trends so 

that we can be relevant in this digital era”.  

The College Council Chairperson, Dr Monty Mohapi motivated and congratulated the College staff members 

for contributing their whole-hearted efforts for the best interests of the College. He further encouraged 

them to complement and encourage each other at the workplace.  

 

The College appreciates staff for their 
excellence performance 

R 
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orldSkills is the biggest com-
petition held every two years 

exhibiting extra ordinary vocational 
skills talent in different parts of the 
world, with the support of state gov-
ernment and industries. It is described 
as the global hub for skill. Competi-
tions in different trades across a wide 
range of industries from automotive 
repair, hairdressing, carpentry, con-
struction work, to cooking are part of 
these vocational skills.  

With opportunities few but far between, this brings young people a chance to compete, experi-
ence, and learn how to become the best in their trades of choice as well as to prepare them for job 
market. 

Capricorn TVET College hosted the Provincial World Skills competition from the 22nd  - 23rd of Sep-
tember 2021 for Water Technology at Seshego Campus. The competitors consisted of  three stu-
dents from the College and Vhembe TVET College. Each competitor was given different tasks to 
complete individually, while other tasks were performed in groups.  

The College managed to have two winners namely; Moswai Lesedi and Munyai Lufuno, who will 
participate for National World Skills competition. Speaking to one of the winners, Moswai Lesedi 
registered for Chemical Plant Operation N6, said that the competition was difficult but he managed 
to pass. “Due to support and guidance I get from my mentor, I managed to overcome the difficul-
ties and exceled to the next stage”. 

While still waiting for the exact date and place for the 
national competition, Lesedi explained that he is busy 
preparing. “I am busy preparing for the theoretical 
part in the meantime hoping that all will go well. The 
level of supervision I get from my mentor is highly ap-
preciated and unmeasurable”, said Lesedi.  

The editorial team would like to wish all the winners 
nothing but the best on their next national competi-
tion stage.  

WorldSkills provincial competition: the 
gold standard of skills excellence 
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apricorn TVET College is proud to announce the promotion of Mr Samuel Lesetja 

Mathipa as an Assistant Director for Human Resource Development (HRD) with effect 

from the 1st of October 2021. Mr Mathipa joined the sector in the then Pietersburg Tech-

nical College (PTC) in 1994 before the merger and amalgamation of three (3) colleges in 

the Capricorn District.  

Mr Mathipa served as an Administration Clerk for a period of five (5) years. Due to hard 

work and commitment, he got promoted as a Human Resource Officer from 2004 to 2011. 

His duties as a Human Resource Officer included but not limited to; responsible for train-

ing and development of staff, labour activities, recruitment as well as placement for lean-

ership and internship opportunities. 

In August 2011, he got another placement and transferred to Central Office as a supervisor 

for Human Resource Development (HRD), whereby he was responsible for managing the 

training and development of the College’s employees with an intention of improving their 

performances.  

His new employment as the Assistant Director: HRD post, which is a newly established 

post by the Department of Higher Education and Training (DHET) entails but not limited to 

the following roles; facilitating training and development, monitoring the performance 

tools, monitoring the implementation of health and employee wellness services and ad-

ministering HRD records. 

 He believes that the knowledge and 

experience he has accumulated over 

the years as the employee of the Col-

lege will come in handy in executing his 

new responsibilities as an Assistant Di-

rector. 

                                                                                                                       

“I am always prepared to learn, I be-

lieve in engagement prior to doing a 

new task to collate relevant infor-

mation. On the other hand, team work 

always works better and achieves more 

as the College payoffline says 

“achieving excellence together”, said 

Mr Mathipa. 

 

The promotion of Mr Mathipa 
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apricorn TVET College is working on improv-

ing its infrastructure to ensure that its deliv-

ery sites remain conducive for teaching and learning. Safety and security are always major 

factors that people look at when choosing their institutions of study. Parents want to feel 

comfortable leaving their children in a safe environment, whereas students want the insti-

tution to be a safe home away from home. The scope of work included the removal of an 

old fence and erecting a high wire mesh fence. The aim of the project was to ensure that 

the infrastructure is well developed, so that teaching and learning can be facilitated in a 

decent and secured environment.    

According to Mr Edgar Maleka, the project manager for Infrastructure, the new fence will 

improve the safety and security systems of the College, which will respond to the needs of 

the staff members and students. “There were a lot of theft cases in the College, anybody 

could have access to the College premises without going through the security. The College 

spoke to the Department of Higher Education and Training after realising that it has chal-

lenges of theft and rusting of fence. The department advised the college on the type and 

strength of fence they would prefer. Thus, the College decided to opt for a high security 

wire mesh fence”. 

“The College wanted a fence that will secure both campus community and  assets. The 

fence has a life span of a period of 20 years, should the fence have any challenges within 

the space of that period, then the College will be able to claim to the manufactures to fix 

the fence. The College erected the fence at Polokwane and Senwabarwana for now be-

cause Seshego and Ramokgopa fences are still in good condition”, said Mr Maleka. 

The College improves preventive security 
and safety measures 
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